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Dear Chwireh Persannel and Faithful of the Diocess,

Ax Bishop of the Roman Catholic Diocese of Navhville and shopherd of the Church In Middie Tennessee, |
have & special commitment Lo the Safe Environment Program we maivain Lo ensure the sefety and
protection of our children and youny peophe. Contakned in (s program you will find the policks and
procestes in place to ensure this vital mission is accomplivhed.

These materials are provided for the use of our church persannel, our parishionerss, and our visinors. As
YOUr BIshop, 1 i crstical to me that you have access to thase materials and 1hat you know of my
Personal commitment to ensure the safety and protection of our children and young people.

| oxtond my sncere gratitude for the service and support of all who participate falthiuly In this

IMmpartant program, Please roach out to owr Diocesan Safe Environment Program Adnvinkstrator If you
Nave iy questions or concerns.

Sinceraly in Christ,

Living and Proclaiming the Good News of Jesus Christ, Welcoming All!
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Promulgation

Thase Safe Environment Policios and Frocesses contained in this Program are hereby
promulgated by the Dishop of Nashville as diocesan law. They will be strictly enforced so
that justice may be served, victims may be protected, and offenders may be reformed,

Given the 11th of February in the Year of Qur Lord 2021 from the Chancery of the Diocese
of Nashville by J. Mark Spalding, Bishop of Nashville, and witnessed and attested 10 by
Urian L. Cooper, Chancellor

et 7

-

/2 Vot A (W2
ol Revgftond J, Mark Mr. Brian L, Cooper
shop of Nashville Chancellor
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The following definitions apply to all Safe Environment policies and processes.
Blshap: The stting Biahop of Nashyille (or diacesan o apostolic adminigtrmor )
Catholic Mutual Group (EMG) € i Tha Safe Environmemt management dutabase that

manages all our safe environmen records and also provides the trainings needed 1o receive sale
envirconment cartiication in the dhovese

Church Porsonneli Al smployees of the Diocese or of any entities suliject 1o the sahonty of the
Imhom! Nashyille per Church law, whether Cler ?0 Ly Chureh Parsonned also include all

voluntears acting on behalf of the Diacess of Nashville or an Oty subject 10 e authority of the
Bishop of Naahwille, who have regular comtact wih mings

Clergy) All prdlainad parsons in the diocess including the Bishop, priests, and descons
Clerier A membar of the Clergy.
Diosesei [hw grographicel territory subject to the authority of tha Bishop of Nashyille,

Diocosan Safe Environment Program Administratarn Posonis) sibie for oversign,
implomentation, and op«at&onmo Sale Enviranment Pvmn — oMt

Invest Individual appointed O’M Bishop to review and Invastigate claims of sexus! abuse
of & iivar presaented by or on bahall of the slleged victim/survivor.

Laypersont A nonordained adult amployee of voluntes: of the Diocess.

Minos Anyonz”yo\moov than eighteen (18) yoars of age or wha (s considerad by the Code of
Canon Law 10 be the sautvalent of » minor because he or the habitually lacks the use of reason

Paciaht A canonically establishad parish within the terory of the (Hocese
Pasten A pavior or parochis! sdministrator of & parsh in the Diocete.

Secretary of the Review Boardi The Madesator of the Curia for the Diocese of Nashwille or the
Dishop's nMed appointes, unless the Bishop determines otherwise in a glven case. The
Noviow Board Secretiry is responaibile for mamiaining an aciurate written record of all statements,
correspandences, Information gathered, and aotions undertaken by the Review Boasrd and by othar
panony associated with the process,

Velumear A parson who serves in any mmlmy of activity of the Diocese invalving regular caoman
with minors without receiving monetary or in-kind compenation.
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Authority

Anticle Six of the Chartey for the Protectiaon of Chilidren and Young People, Nevised Edition,
adopted by the USCCH Novembier 2002 and revised June 2018, statey
“There will be clear and well publiciend diocesan standords of minigterial
behavior  and appropeiate bodaries loe corgy and for any other Church Parsonnel in
Postions of rust wha have regular comact with ¢ hilgren amryuqmq paople

Purpose

The purpose of this Code of Conduat is o idenidy sandards of appropriate ministerial
Dehaviar and Boundaries, The Churdhy must be ssemplar L’hm(‘- Personne! witl ba held
accountable fod thew minsterial behavior, i ordar 10 malntain the highest level of
accoumabelity, behavioral sandards must he established, Although not exhaustive, this Code
of Conduct pravides a basvd identification of scceplabie behavior

Application

This document applies to all Chyreh Personnel
Introduction

A Chaich Passonnel of the Diocese of Naahwille must uphold Catholic values and conduct
Each individual covered by this Code of Conduct, prior to providing any service, must
complets the requred C ozhollc Mutual Group trainings, background check, and be conied
by his/her Site Sate £ nvieonment Coordinator

b The public and private conduct of Chureh Parsonnel can inspire and motivate bt con also
scandalize snd undarmine faith, Charch Parsonnel must always he aware of 1he
reaponsibilities that sccomparvy thelr wark. Responsbility for adherende 10 s Code of
Conduct rosts with averyone. Indivsduals whose actions are not in confoemity with this Code
of Conduct will be subject ta remedial action by the appropriste superior (| e, pastor,
raliglous superiorn pancipsl, director, bishop, stc ) Cormrective action may take various forms,
from & verbal reproach 1o removal fram employment and minisiry, de senling on the
ipocitic nature and circumstances of the offenss and the extenm -J!hn \arm



Standards for Church Personnel as It Relates to Minors

b

Church Parvannel assume full responsibility for establishing and maintaining clear,
appropriste boundarnies in all minstry stuations involving minom

A do.goo of m»wmx onsts when Chureh Parsonnal minister alone with minoc.:j therelode,
A 10AM Appraath 1o managing activitien involving minors should ordinarily be us

Al & Comtat between Charch Parsonnel and minom must be comrl Nonse Al
and based ondy un & minor's need, Fhysical comtact when alone with & minos will be avoided.

Chireh Parsonnel will not @ o In the corporal discipline of minorm in thelr care. Disciplng
robl 'c‘vos: will be handled in .gcdmuon wmn.-. |u‘prMw and the wmuowdtog of
m

Chureh Persannel will never be alone with & minor in a residence, ing laciny, locker
oo, rest room, dressing facility, or ather chosed room of solated ares 1hat s in priate
10 4 ministarial relationship; NecoNsary 0ne-on-ane Meetings with & minor must (ke place ot
timan and ot locations that create accountabilty and avoid snappropriate sctivily,

Church Fomonnal will not employ with mmgo uzl:rm. votabndary, record fiima,
aman, the use of computers, of ather farm of inderaction or antedain that could not
used comfonably in the presence of parens

Church Panonnal will never take photographs of minors while thay are unclothed or dressing.

Church Pononnal will never provide minors with slcohol, tobecco, drugs o
prohibited by law, nar adminmter medication of any kind withou! m\lg\' pau:',w permaLion

Church Parsonnal will nat allow an individual minor 1o stay mmoh‘ In thest private
accommodations of residence when tha a and minos are tha only two people present,
unless the adult i the minass rolative o legal guardian

Chureh Parsannal will not parmicipate in any overnight ministry svent involving minors when
no other adults are present.

During overnsght ministry events when chaperom ups iwolving minors, Chureh
Porvonne! wmomnv oioyp in s hed, cot, slonping g'og?':te?.wnh “ m"w?or.

Church Parvannal will ot engage in one on.one electronic communication with a minos

Chureh Parsannel who learm of information indscating clear and immenent danger to & minar
Of to others mum m& \he Novmwgn necessary 1o protect the ssfety, heaslth, or well.
belng of the paries affected by calling Y11 immediately and must then communicate wuch
ARCAOM 8 10 i occlosostical suparvisor,

huroh Parsonnel have a duly to report thes own unethical or professional miscanduct and
the misconduct of other Clmtych r.%mu P

Chureh Parsannal who bacome sware of anothar individusd's illegal of in ?pm oa»?:\
wilt immadiately nordy the propar civil authorties, their wuporvisor, and, I diferen, the
suprervisor of 1he other individual (or next higher autharity If required).

5:::;” Mromo' who bacoma aware of other Church Panoonel's violaton of this Codwe of
wet will bmevadlistely notify thelr own supervisor and, | different, the supervisor of the
Other individual (or nest hugher suthority il required),

Churgh P | who are uncertain about whether actions of Church Personnel arm in
vlou:'os ’d lgu zodo o’ C'ooduct will consult thair supervisar (or next higher authority o
require



Standards for Chureh Personnel Conduct as it Relates to a Professional Relationship,

Church Parsannel will provide & peofessional work enyviconmaent that is (ree from physical
rolcholookd. wiitten, of verbal istimidation or harassmant including but not imited to the

I o or mental sbuse

i Racral inpidty

W Derogetory sthale slury

W Hate Speech

v. 8?”,«\9

vl Display of offersive moterisl

Chureh Parsonnel will provide » protessional work snvironment that i lree from sexual
Korassmant including but not limited to the following:
| T e i
" opriste of unwanted touc
W, 8323' ovpc'mpu-d noxual comomngf jokes
v, Requests for sexual favors

Church Fannonnel have » 0w o ir awn unethical o essional misconduet and
the misconduct of other th nmnol. prof

Shum\ Pornonne! who became awarie of other Church Personnal’s vialstun of tvs Code of
onduct wil immediately notdy thewr awn wpow&:so and, i difforent, the super of the
other individual (ar newt hugher authority if reguired), H the individoat 1 not under the direct
supervison of the Diocese of Navhwille, the Dipcese will immadistely rafor the complam 1o

the appropiiate supeivisary smtity, as well as civil suthoriies | sppropriste,

Church Fersonnel who are uncenain aboit whethes actiom of Chsoh Persannel are in
violation of this Code of Conduet will consult their superviser (or next higher suthority i
required).
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Report Abuse by a Bishop

The Catholic Bishop Abuse Reporting Service has been established to recelve reports of
soxual abuse and related misconduct by bishops, and 10 relay those reports to proper
Church authoritios for investigation, Where a repornt includes a crime, such as the sexual
abiuse of a minor, L will slso be reported to civil authorities, Otherwie, reports will be kept
confidential

If you have any other kind of complaint about a bishop-such as parish assignments, church

closings, or homily coments-please address those directly 1o your diocesan or eparchial
bishop Instead,

Sexual sbuse by o priest, deacon or & stafl member or volunteer of the Church should be
reported 1o the office of Victim Assistance in your local diocese/eparchy, 50, 1o b sure you
got the help you need, phone numbers and addresses may be found on the
diocesan/eparchial webane

W you are the victim of sexual abuse (or any other crime), ploase contact local law
enforcament,

woo ReponlinhapAbuse.org or call 1-800.2746-1562.
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Requirements for Certification to Work or Volunteer with
Minors

Authority

Aticle Twalve of the Charter for the Protection of Chikdren and Poople, Revised

tdivion, adopred x the USCCR Novermbar 2002 and revised June 2018, states:
"Diocosus/Eparciies are 1o maintain ‘s 7 snvironment’ programa which the
diocesanvepaichial P doems o be in sccord wah Catholle moral principles, They
are 10 be conductad conperatively with parents, civil suthoritios, educaton, and
COmMmunity organizations (o provide sducstion and trsining for minors, parents,
ministers, mployees, volunieers, snd others about 1o sustain and foster & sale
enviranmant far minors, Dioceses/aparchios are to m;‘o cloar to clorgy and all
members of the community the standards of conduct for clergy and other panomn
with regard 16 thai contach with minor,*

Process

4 Porential Chawreh Parsonne! ME‘. ”?mpim the CMG Safe Enviconment Training prior to
mpt:zm o volunteering o be acconsad st htipainashwilis congeonnect cig/ and
the requlred training includes:

he “Sale Environmant Traming and Folices - Neshyille® training must be completed,
Within that iraining o background chock will be completed. This check is a
M"o?d criminal ¢ which also chocks ageinst the National Sex Offender
Istry.
w Onde "-‘::Vcom ng » compl«od.’m locel CMG Sae Adminitrator will review the
raining and b«hg;:\(nd check will cortify or deny the person for ministry. A
gr‘:on s cortifics » one calendar year

o, (:lh "Joonn-‘ shall not be alowed 1o work or voluntesr until the process is

completed

b NIChureh Personnel complete the "Annusl Disclosure” In CMG within 30 days of the
anniversary of thalr cortfication date to serve an o review of Diocese policies and processes s
wall ay new mandstory materia! to be focuned on each year,

¢ Every hive yoars Church Parsonne! must complete the "Sate Ewironmen Training and Polices
Nashyilie = within CMG. This Includes o now background check.
Adomatic quarterly review of background checks is conductzd by CMG.
It 18 the responsibility of the Pacish Safe Environmem Coordinmor 1o regularly
review these resuits or potentis! issues

d. Noncomplation of Articles b, and ¢ will result In disciplinary acton for employees, and
voluntears will not be permitted to provide services until compieted.

® The Administrator of the Diocese of Nashville Sate Enviranment Program may requirm
ndditional sducational matecals and trainings be completed a required
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Response to an Allegation of Sexual Abuse of a Minor
Process

Authority

& Al Two of the ’ggu for the Protection of Children and Yom:? aoﬂo. Revised Ediion,
Moy

adopted bry the U Novembar 2002 and revised June 2014,
“Divceros/tparchion ara 10 have policies and procedyures in place 1o respond

promptly (o any sllegation where there is ressan 10 believe that sexual abuse of &
minor has occurred,

b Dlocase of Noshville Code of Conduct for Church Parsonnal alse governs the process.

<

TCA 371605, requires that an mnon “who hiows 04 has reasonsble cause 1o suspect that
o child hae been sexually nbu«(‘ I co'wn such knowledge or suspicion to the department
[of childran services) responsibile for the investigation of reports m ,‘pmwam 10 this section
of 10 the judge having juvends [Urisdiction of 16 | icw of the sheri or the chiefl lnw
onforcoment omdll"&\o District Attorney| of the municipality whete the child resides ”

TCA 37-1-602, spacilion that s (eponing requicement sappliey not only (o ehild soxusl
abuse ax defined i the statute, Lut also 16 the commission of the same scts involying &
person between the ages of 13 through 17 If the act is committed by o guardian,
rolative, pervon residing in the child' s hama, or other person responsible for the care and
custody of the child,

Purpose

This process s iended to create » prompt and reasanable responss 16 all allegationm of
sexual abuse of & minor by éhurch '&nomd

Application

NI Church Porsonnel sre requi Tennessee Law and b(v thin process to ensure that the
teporting of alt known of reasonably suspected incidents of child sexual abuse has been
made. Al Church Persannel are also required to report to the Diocesen Sule Environment
Administrator (615645.9763) all known or sus Incidants of child sexual abuse

Church Parsannal. The Chiel Mission Itagration ONices will immediately notity the Illmop or
hin designee and others as set fonh in the teponing proces below.

Introduction
A Sexun shuse of minory o1 oAl w erime and » ém and will not be tolerated by the Diacese of

Naahville o anx"nmy "W 10 the Bishop. Church Personnel who know of suspsct child
sexus abuse shall repont i 10 appropriste civii authorities

Undes the Cade of Canon Law cartain scty constitute canonical crimes distinet from any
criminal proceeding under civil law, The Church also claima the right to impose penal
SANELONS ON W8 meimbers in sccordence with canon law In order to protect The church
community and ta promote the spirtus! wallare of its members. The Church provides
compehuisve and sguitable procedures for determining the guit or iInnocence of perons
accused of omzmcod criman and for imposing appropeate sanclions under canon law. The
Diocese of Nashville supports and promotes compliance with these Church laws and will
ol such prodedures when clecumatances warrant,



c

This ois addresses the (Moum:gv
- Respone 10 allogations of sexval sbuse in genera), and
Il Response 10 allagations of sexual abuse of & menor by a cleric, and
Il Rosponse 10 atlegations of sexual abuse of a minor by a layperson, and
Iv.  Rosponse 10 atlegations of sexusl abure by the bahop

Response 1o Allegations of Sexual Abuse of a Minor

b

All Church Personnal are required to report all known of reasonably suspected incidems of
senupl abuse of & minoe

All Chureh Parsonnel oo! I;ound 1o repon 1o the Diocesan Sale Enviranment Progeam
Inistrtor & H15 6459760 all known or reasonably suspected instances of sesual abuse

& minar by Church Parsonnel If the individual W not under the duaet Canomigsl superyisson
ol the Dincese of Nastwille, the Diocese will cmodutdx Fofor th complaint 1o the
APPropriate supervisory entity, as well as civil autharitios if appronse
The cm'.ya Miasion Integration officer will confium covil autharities have oan notified and than
will notity the Dishop,

Aftor the Chisf Mission integration Olficer has notified the Bishop of an allegation of sexus
sbuse by Church the Rishop will wnmadistely do the lollowing

i POINT AN Invastigatar
" tify the Vietim Assistance Coordinstor
(I Notify the Secretary of the Review Board
Iv.  strict the Diocesan momv 10 onsure the repost of ‘:vo sllegation hos been filed
?uh tha appropsiate cvil authornies in sccordance with the provisons of the
eNNesLe .
v. Notify the Diocesan Rk Mana? '
vt Notify the Diocesan Director o aommumumm

Following com th th \ f the fotlow t
o :vi. cu.ﬂi‘?,‘.' '-‘:V " o‘bm bc:fa:\mo Scocodm one o ng respomMes to

Response to Allegations of Sexual Abuse of a Minor by a Clerlc

I the sccused cleric s o member of & religious order o institute, the Bishop wil niate
ongoing contact with the cheric's maor supenor explainiing the substance of 1he allegation
he odure provided in this document. If the accused cland s incardinamted o
inist In another diocess, the Bishop of that diacess shall e notfied i the same

mannar

i thore In o ressonable cause 1o beleve that & canonical cime may have occurred, the Bishop
will notify the sccused clerc Uu} & proliminary uwumommu begin in accord with the
provisions of this proceas as well as canon law, and will ‘To poud for him & urator
with c:.nomc.l expontine. The Dishop will advise the aceused clorie of Wy rigt 10 ablain legal
coum

Pursuamt 1o this process, the investigation will cooperste with any related Investgatons
une -my%y the Tennessen Dopmgmm of Childron's Sm.m local law enforcemem
syencie

The Investigator, haviivg prudent r:g::a forf tha orm tiste difference between fact, opinion,
and rumor will maintain o witten record of all sct omoahm Interviews conducted, &
information gathered,

Having comploted s much of the inveatigation as feasible, the lmnusotov ot ououn ~
possble with mombaen of the Reviow Board to discuss the evidence sccumulated »
detormine whather the allegations are such that the cladd is no longes (4 for minisiry

The Diocesan Attornay may not represent of advise the accused, nor will the Olrcm LR
the accused in procuring legal represemation in the il farum o in paying fos legel
oxpenmos.,



. IFthe Dishop o detormination of the Review ’ofnl that the indwidyal is not g for
o.nwwy mﬂw 1he Bishop will immediately enact the follawing measures with respect 1o the
' f
I Communicate 1o the sccused that he has deemed not fa for min
U Eailude the sccured m‘mﬁul&wmmu 1ons, sl ministries o
i Prohiba the aceused from public participation in Eucharistic gy
. Relocate the accured to & sultable & tive environment
v, Reques opmprmo medical and paychological evalustion and intervention for the
m'..\:;od o3 long an this does not interdere with a concurrant invastigation by civil
v W
v, ’o«

te
MJ |’00 oliminary iInvestigmive re 10 the Congregation for the Doctrine of
the Faith in o‘c’::ocdonc': with g.howh’awm orepet

With re to the m’cum/‘t'vwov and s/ farly the W\o‘g r"
I Communicate that the accused has heen W not (4 for mw"?
" 088 Bincere commitmant (o the spinitual and emotional well-being, healing, and
reconcilintion of the wetim/survivor and his/her family
M, w ou.l:wuu ro()af the provision eoumdlng.‘:plmw MAISLANCO, SUPPON
‘oum. Of othae s00 (sl services agreed upon by the victim/survivor and
aceie

I the Bishop accepts o determnination of the Review Board that the accused remaing fit for
ministry, the Of&oo will communicate this to the reponer, the victim/survivor, and the
ac . and will take every sep 1o restore the good name of the accused.

If & cloric admits an allegation of sexusl abuse of & minor or the abuse i sstabilished by o
pedicial penal procedure, the clene will be pmomm%vomond from menistry. I the penally
of dismissal from the clarical state s not applied, the cloric

WAl not be permined Lo present himself publicly os & priest

W Wil not be permitied o wear clerical girb

e WAl Aot e perini o colobirpte M blicl
Iv. w«m..q.ﬁ.‘."m . .WJ' prayer opn: pcn’onu

The Cananical Process Regarding Sexusl Abuse of a Minor by a Cleriel
b0 accordance with the law of the Church, the Co m‘mo« for the Doctrine of the
Fath alone examines sccloyiantical crimes aganm Ah ah woll 0y Contain more
K:n oudlusiantical erimes both against morals and commined in the celeliral
Hacramenmts which have beon reported 1o it and, i necessary, procesds 16 declare
OF impose canonical sanctions. Amaong thess mare ?'M CHMES 0(oingt mora's are
nexual :3\»0 0 minor by a cleric invalving & mivar below the ruo ol om«n yoars
o In oeﬁo ance with the law of hureh, when & bishop has ot le ' 0
knowladge of an ecclasiastical crime ressrved 1o the Gan lon Tor the Doctring of
8\0 aith, aftar ho has gcmd o:} & prediminary uwestigation, he l., 10 inddicate It to t
ongregation for the Doctrine of the Fanh. The Cﬁm oaw will either procesd with
e Cave directly or return it 1o the Bishop 10 be adiudic locotly, f the case 1y
returned (o the Bishop, it will be processed (n accord with the norms of canon law and
w‘ other guidance provided by the Conofogmon.
0

i ;f 1on J&B: » Ing eccloslastical crimes :‘om no the Con vcwion for the Doctrine
the crima. However, regards

'ho normally permitted ony 1 Immaodimaly
?l ow! the coime of sexus! sbiuse of o minos by »
tlorie, ?wn s pormittod ot any tme until the victinm has co ted the twenty-wighth
o uf age.

Iy cnw.nor soxual abuse of & minor by & priest or deacon is aither sdmitted or
evablahed by an appropriate canonical Investigation, the odondl priost or deacon
witl be permanently sxcluded fram mwary and offered professional assistance for hia
own healing and well-being, as well a5, for the purpose of pravention, if the Ity of
diamissnl from the clescal state is not Jppu , he nder i 1o lead a lite o’ prayer
ond panance. He will not be permitted 10 celobrate Mass publicly, 1o wear clerical
parb, or to presem amaell publicly as & dlenic,

tanyom par

10



Response to Allegations of Sexual Abuse of a Minor by a Layperson

b

The Bishap ot his designee will notify the Pastor or administrator of the sccused.

Tha Pastor or sdminigtrator where the lay person is emplayed of voluntesrs wil be notlied
and kept informad of the results of the investigation

The sccuned employee will be immedia At on poaid lnave and not allowed to
porticipate in mmuerhoél ulivhb‘:?nolfl l‘m uuon mlo'ch.

In the cone of & volunteer, he of shie will he tnmadistoly removed from minmiry and not
sllowed to participate in any chure Vaohool activities unti) tha cose (s resolved.

The Diacessn Vicrim Assistance Conrdinator will work with the Pastor or administeator
ragarding the provision of counseling. spiatual sssstance, support groups, and/or social
VOIVICO 401 00d LPON by the victm/survivor,

i the results of the ivestigation are that the individus lgfwnon In nort Nt for minintry, he of
the will be terminated and ramoved from any Chureh ministries or responaibilities.

Response to Allagations of Sexual Abuse of a Minor by a Bishop

b,

To ensure abjectivity, Inirness, and justice, ol allegations of sexunl misconduct by the Dishop
are handied umd:y of the Oto«u’:l Nashville e o

he Catholic Bshop Abuse chonm Service has been extablished to receve repons g
soxual ahuse and related misc by bishops, and 10 relay those repors 1o proper Church
autharities for investigation, Where a report includes s crime, such as the sexual abuse of &
minae, it wil alse he reporied 1o civil authoritios, Otherwise, reports will be kept confidential.

Chareh Parsonnel wiho k or mapect o bishop's sexusl misconduct or miscaonduct in the

reprorming of allegat o must immaed| comact the Cathobic Dishop abuse
ROPOTNInG Barvice W (600) 375 TS0 o wems Mo et At e
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Abuse of a Professional Relationship Process

Y BT S e o - et

Purpose

This process s intended 10 create & prompt and reasonable response 10 all sllegations of
abmg of a professional co?nuomhlp C’mrth fsonnel 0

Application

Thas process applios to sl Church Personnel.

Introduction

€

Abuse of a professional telaionship by Chureh Parsonne! will not be tolerated by the Diocese
of Nashville o any entity WH:“ 0 ‘ho bishop. If the claric or layperson is not under the direct
supervision of the Bishop of Nashwille, the Diocese will immaedistely refer the complaint 1o the
ARPIONTIELE Aupervisory entity, as woll o to civil suthorition as appropriste

The Cathobic Crwrch asserty !N‘ cartain acts constitute ecclosinatical crimes disunct from any
crminal mou«m nder civil law, The Church 0lao claims the right to Impose |
SUNCTION O 11y s in accordance with canon law in order 10 protect the Church
Commmenly and 1o promote the spiual wellare of ity members. The Church provides
comprahansive and squitable procedures for determining the 3um or Innocence of persans
BeCused of canpnical drimes and lor imposing appropriste sanctions under canon law, The
Diocwse of Nashville supports and promotes compliance with these Church laws and will
employ such procedures whan circummtances warrant.

This fmwou makes o distinction between the tan of sbuse of & professional relationship:
- Those of a spnual nature, such as sexual abure, advances, 1ouching, comments, jokes,

of mw?!o f senunl fayors
i Thase of 8 nonsexusl nsture, such o but not limited 10 physical or mental a y

ow’:l. :n'wm. derogmtory sthiic slurs, hate speech, bullying, or displays of offensive
malesialy

Response to Allegations of Sexual Abuse of a Professional Relationship by a Clerle

b

All allegations of sexual abiuse of & professional telstionahip by o cleric should be re od to
the Office of the Bishop at 6157830761 o E

Any acts of senual misconduct by o elo"e with an adult in the comext of counaeling or spiritus
direction are 10 be considlered a ol a professional relationship,

Allogations that invalve sexusl miscontuet by a clonic in one of the lollowing circumatances:
farce, threats, pubili mmlm open Lohabitetion, absolution of an accomplice, or solicitation
On the 0ccasion of under | rmm of confession, are alyo canonical crimen that requice a
reapanse governed by Churdh law,

The Diocese and all Church Personnel will cooperste fully with all criminal investigations. MY
lmomum undertaken on behall of the osa Wil not in any wiy intarferes with a crimina
ivestigan

If the allo?od misconduct involving o cletie constiautes an eccleaiastical criene and (s not
resnrved 10 the Congragation for the trine of the Faith, then the Baahop must decide
whethes 1o Initiate & penal process in accordance with canon law and diocesan norme.

I accusad in o cloric and an wcclesiastical crime s not itwolved, the Dishop will intervens

?oswol wilh the appropeiate sdmonition, penal remedy, of PENANCE PURUAM 10 CANOIE
1391340 of the Code o o?mon Law. The Bish y also insiat on 0 medical an

fasyc Pont evaiuotion of the priest ss & condition far cantinued awignment in the Diacess,
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Response to Allegations of Sexual Abuse of a Professional Relationship by a
o All allogations of sexusl sbuse of a professional relationshep by & layperson should be

vopo?od to pastor, principsl, executive director, or human resources office depanding on the
oo th’ obuse.

I I the accused (s the prncipal, then the complam should be Ked with the
Superintendent of Schools who will than notify the Dincesan Safe Eiyironment
Frogram Administrator.

I the accused (s the executive director at & diocesan entity subjet 16 the direct
mathorty of the Bishop, then the complain mom;: 050 filed with 4 o&oc»m Sale
Environment Pragram Adminstrator (615.645.9743)

b Pastors and administrmons mulai fallow the human resources policy of their entities nnd
.

C

should notify the Diocesan Avionment Program Adminitrator (615.045-9763) of any
MIEUALION PIIOY 1O MATLING AN Ivastigation.

This process is 1o be observed in addiion to any other provisioms and procedures comtained
Inthe Employes Handbooks of the Diwocese or of entities subject to the Bishop.

et or involvemaent may be terminated immediately if the allegation is

d. An o'c‘c:?od layperson's employment or involvemaent may be suspended until the case is

L] O e
m o&od ot the pccupad iy loqu 10 be unhit for minisry, after conultation with the
"o

N Integration Officer or Diocesan Attorney.

Response to Allegations of Non-Sexual Abuse of a Professional Relationship by &

st’l:?mom of & nonaexusl nmure thould be directed 1o the Office of Tha Bishop at 615782

Nosponse to Allegation of Non-Sexual Abuse of a Professional Relationship by a
Layperson

Allagations of a nonsexus nature will be treated as & human resources mMatter

Allegations of a non-sexusl nature will be addressed according to the individual employment
policien of the entity whaere the lay person is employed of voluiteers.,

The Diocesan Human Nesources office i available far consultation and suppon as needed,

1



DIOCESE OF
__ NASHVILLE

Authority

A Article Two ol the Charter for the Pratection of Chilidren and Young People, Revised Ldition,
sdopted by the USCCHE November 2002 and revised June 2018, states
‘Drocesew/Eparchion are also 1o have a roview Board that functions as o confidentin!
conaultmive body to the bishop or sparch

b Norms Four and Five of the Fesential Norms lar DincesanEparchipl Policios Dealing with
Allogations of Sexual Abuse of Minois "6 Priests or Deacons adopted by the USCCH on
Decomber 2002 and revised on May 2006 sl govern this policy

Purpose

t"’n gocumcm provides policies and procedures for the Cathalic Diocese of Naahwille Review
Oar

Application

Thia document apphes 10 the Cathalic Diocese of Nashwille Keview Board.

Introduction

o OnJune 14, 2002, the United States Canferance of Catholic Bishops (USCCB) approved the
Charter for the Protection of Childeen and Young People (heresftor referred to ax "The
Charter™), The thied revision of the Charter was approved by the full body of U.%. Catholic
bishops at the June 2018 Plenary Assembly The Charter addreses the Churehs
commitment 1o deal apjironsistely and elfectively with cases of sexusl abuse of minorn by
priests, deacons, and other Churdch Personnal (e, employees end volunteers). Hereatier

rlosts, deacons, and ather chureh amployees and volumtesars will be referred to s "Church
orsonnel .’

B, To ensure that sach diodess in the United States has procedures in place to respond promply
10 all altegations of saxual shuse of minors, the USCCD proposed Exsential Normy for
Diocosan/lparchial Policies Dealing with AMOQONOM of Sexual Abure of Minors by Prieats or
Doacons (herealinr refaried 10 ay “the Norem”) for diocesan and redigious priests and
deacons and other Charch Parsonnel (16, employees and volumaeers), Thess Noims are
complemenary 1o the universal law of the Chureh which has traditionally considered sexual
Abuse of minods & grave and senous olense involving punishmant for the offendar. Those
Norms ware a‘mmvo-l by the Congregation for Bishop in Dacember 2002 and became
offoctive Mareh 1, 2003 The revised "?ovm\ waore npproved by the lull bodr of Bishops ot iy
June 2005 Ganeral Muating, recoived the subsequent recognitio of the Moly Ses on January
1, 2006, anid were promulgated May 5, 2006. They provide for the creation of & Review Noard
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Board Composition

A The Diocese of Nashyille Review Board (Moofﬂov referrad 1o ay the “Board®) iy » confidential
consultative b:a 10t Mz Com ol aight mambers sppointed 1o o five-year term by
the Diocesan N accordance with the Nesponse to an Alfegation of Sexval Abiie of
Minor Proxess harealer referied 10 os the "Diocesan Procens®), the Charter, and the Norms,
Doard membemhip ndludes:

I z :Mﬂld health professional with expartive in the trestment of the sexua! abuse of
I A physiclan
W Avicimsurvivor sdvocate
v One who possesses linancisl expertise
v A judge of lawyer
v, A mwﬁy abused victim/survivor of o paremt of & victim/survivor

vil, An experionced and reapected panor within the diocese

will, The Moderator of the Curin of the Diocese of Nashville of the Righop's designated

sppoimee

b Al members must be persons of outmanding | and e AL least Tive of e
A Rt S b R L L
are »ONs KOt In the em wither the e \ OF sy » subjec
to the mn&ﬁ;'ocmnumpoquo. ) i A

Officers

% Thae Secretary of the Review Board i the Moderator of the Curia or the Bishop's nated
inteo, unlem JM Bishop determines otherwise in & given case, The Mo&am the
gwa o Bishop's designated appointes may not 3 Board Chairperson or Vice
hai 1, As Boord Secr .76"'. Moderator of the Cutls or Bishop's designated
sppointes shall ba respomible for maimaining an accurate written re of Board minutes,
Cor nces, information gathered, and actions undertaken by the Review Board and by
othet pensons associsted with the proces

b The Board Chal shall be respomible for conducting sl Board mestings. In the
wm.wo ol the amnponon. the Vice Chairperson shall mmmcbb for co‘c'\‘ducunq Doard
maetings

¢ The Chel and Yice Chairperson shall be elected to serve # term of twelve momhs
wrilten %.ﬁ& ot by those Bom membaers present at the firm Board mesting of each ﬁu'z

yoar
I No nominstions will be receved.
I A majority yote shall be necessary to elect. In the event that a vote (s not
" nvzdno. succonive ballots ahall be taken until ane shall be elected.
[ Vo'::\g or the Chairpenon shall 1ake place finy, followed by vating for the Vice
n
tv. Should the lon of Chsrperson or Vice Chisipernon become vacant bislore
complevion of the twelve - month term, & subsequent slection shall bie condudted
.:‘o‘d 'gylnq the same election procedures to fill the vacancy wivil ths fest regular
LJ n.

Functions

4 The five hunctions of the Board me
L To assess allagmions of soxual sbuse of & minor by Church Personnel according to the
dtot‘mn process and (these policies and proc os in order 1o advise the Biahop in
s determination of the suitability for ministry of the accused.
N 17 roview {he m:run cote of conduct and processes lor reaponding to allegations
sonudl abuse of minors s wwory two yaar in order 1o recommand to the
Ishop sy appropriate modifications
wlo To make recommendations concerning fitness for ministry in indwidual canes
Wi 1o review and make recommandations concerning victim/survivor requesta for
monetary assistence, as well ay n’um for counsaling and other ssvmtance pumuan
0 the Vieum/Suryivor Assistance Frogram
v, To review and make recommendations concerning diocesan mathods of reaching o
to viethm/survivors of sexusl abuse

5



Confidentiality

In ordar 10 snsure the inte f \his process, overy effon to safeguard the persanal prvacy
of all parson, o-o«oqur‘ 4 files &'n bo made. g

The Board membaers will trest all information contained in Investigative repors as well as the
total content of ity own proceedings with abaolute confidentiality and will sign » uo}omom
Gommiting not (o disclose such informaton in any way sxcept 1O the Bshag in the torm of &
wrillen report in accordance the Roview Board Proces

16
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DIOCESE OF
NASHVILLE
Divcssan Sufe Environment Coordinator

* Bmw tng vy v o B R

Vo Implements and coordinates the varous pohices, programs, and procedures mandated
within the Diccase of Nashville regarding the creation and maintenance of a safe environment,
including the evaluation and background chacks of all employees and of volunteers who have
regular contact with minors.

2. In collaboration with the Director of Paith Formation and the Superintendent of Schools,
develops and ensures the implementation of new educational materials related 1o maintaining
a sate environment, with additional emphasis on Catholic schools, multicultural diversity with
Indnidualy of various ethnicities, and individuals with disabilivies,

1 Assures confarmity of diocesan polickes and codes of conduct 1o the Chatter and Norms of
the United States Catholic Conference of Nishops (USCCH).

A Serves an initial point of contact for reports of new abuse cases, involving the appropriate
personnel per USCCB and diocesan polices,

5  Aswures appropelate and timely response to allegations Including canonical and civil
Processes and victmvsurvivor outreach services,

6. Mamtaing reference materials and avallable training programs in order to provide for and
onsure a local sale environment within all subsachary ministrios and organizations,

7. Coordinates with the Sie Sale Environment Coordinators regarding the implementation of
the diocesan programs and policies as they relate 10 creating and maintaining a safe
environment for children, young people, and vulnerable adults.

8. implamentation and audit of the mandatary reponing requirements both under Tennesses
State Law and diocesan policies.

9. Swerven as Secrotary of the Diocexan Safe Enviconment Committee (DSEC) with aversight
and coordinaion of the duties and responuibilities of the DSEC, Cooperates in the
maintenance of timely and correct data entry, ke management, and corespondence.

10, Serves as point of comact and coordinates wih the sudit team from USCCH.

\7



DIOCESE OF
NASHVILLE
Site Safe Environment Coordinator

The administratar of each parish, school, and other diocesan entity whose mission antalls
sorvice and/or minitry Involving minors will designate a Safe Environment Coardinator to
oversee local safe environment peograms and the proper implementation of diocesan sale
wnviranment policies and procedures, Specific duties and responsdyilities of the Safe
Enviconment Coordinator Include the following

1. Cooperation with employees, volunteers, parents, civil authorities, educators, community
ofrganizations, and the Diocesan Safe Environment Coordinator to provide education and
tralning for childean, youth, parents, minksters, educators, volunteers, and others about
wirys to provide for and maintain a safe environment for children, specifically regarding
the pravention, identification, and reporting of sexual abuse of minon.

2. Maintenance of resources and available training programs in order to provide for and
maintain a local safe environment within the subsidiary ministry o organization,

3. Implementation and coordination of the varlous palicies, programs, and procedures
mandated within the Diocese of Nashville regarding the creation and maimtenance of a
safe environment, including the evaluation and background check of all employees and
voluntears who have regular contact with minom, specifically the process of background
thecks and profile screanings.

4. Providing educetion and familianzation regarding the various policies and processes of
the Diacese of Nashville relative 10 creating a safe enviconment, including: Code of
Conduct for Church Personnal, Response to an Allegation of Sexual Abuse of a Minor
Process, and Abuse of o Professional Relationship Process, and Requirements for
Contification to Wark or Volumeor with Minors.

5 Pamiliarization with the mandatory reporting requirements bath under Tennessee State
Law and pursuant to Diecesan policies.

6. Cooperation with the Diocesan Safe Environment Coordinator regarding the
Implemaentation of the diocesan programs and policios as they relate 10 creating snd
maintaining a safe snviconment for the children and young people.

7. The Site Sate Environment Coordinator shall report directly 1o the administrator of the
local antity, 0.9, pastor, high school principal, ete.
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NASHVILLE

~ Victim/Survivor Assistance Coordinator

Article Two of the Charter for the Protection of Children and Young People and Norm
Three of the Essential Norms for Diocesan/Eparchial Policies Dealing with Allegations of
Sexual Abuse of Minors by Priests or Deacons oblige esch diocese to designate a competent
person (o coordinate assistance for the immaediate pastoral care of persons who claim 1o have
been sexually abused when they were minon by clergy or other Church Personnel, Specific

dution and responaibilivies of the Victim/Survivor Assistance Coordinator include the
following:

1o Assists with diocesan efforts to reach out to victima/survivors and their families and to
demanstrate sincere commitment 1o thew spiritual and emotion well-being.

2. Astists In providing counseling, spiritual assistance, suppon groups, and other services
agread upon by the vichnV/survivor and the Diocese.
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